
Breastfeeding in Public
Breastfeeding is a natural process that has many 
health benefits for baby and mom. You do not need 
to limit breastfeeding your baby solely in your home. 
Your baby has the right to breastfeed anywhere.

With a little practice, breastfeeding “on the go” in 
public will become part of your rhythm. There are 
many options for your privacy; see your nurse or 
lactation consultant for ideas.

Wisconsin has a statute that specifically allows women  
to breastfeed in any public or private location:  
Wis. Stat. § 253.165.

Wisconsin also exempts breastfeeding from public 
indecency laws: Wis. Stat. § 944.17(3), § 944.20(2)  
and § 948.10(2).

Wisconsin does not have a law related to breastfeeding 
in the workplace. Note, however, that Section 4207 of 
the new Patient Protection and Affordable Care Act 
included a federal law that requires employers to provide 
a place, other than a bathroom, and reasonable break 
time for an employee to express breast milk every time 
she needs to for her nursing child for one year after the 
birth. 29 U.S.C. §207(r)(1).
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